Deerfield Public Library
In compliance with 5 ILCS 120/7.3(a),
Notice of Total Compensation Packages in excess of $75,000 per year

The Open Meetings Act requires employers in the lllinois Municipal Retirement Fund to post the total compensation package for
each employee having a total compensation package that exceeds $75,000 per year. Total compensation package means payment
by the employer to the employee for salary, health insurance, clothing allowance, bonuses, vacation days granted, and sick days
granted.

Position Title Annual Employer-Paid Health | Vacation Days Sick Days Total
Salary Insurance Granted* Granted* Package
Director 164,511 28,097 20 12 192,608
Head of Finance 115,933 20,461 20 12 136,394
Assistant Director 113,803 20,461 20 12 134,264
Head of IT 95,063 28,097 20 12 123,160
Head of Support Services 110,723 10,192 20 12 120,915
Communications and 75,492 28,097 20 12 103,589

Outreach Manager

Youth Services Assistant 76,587 20,461 20 12 97,048
Manager
Patron Services Assistant 73,380 22,094 20 12 95,474
Manager
Adult Services Coordinator 71,855 20,461 20 12 92,316
Adult Services Assistant 80,466 10,192 20 12 90,658
Manager
Patron Services Manager 78,503 10,192 20 12 88,695
Makerspace Manager 85,984 0 20 12 85,984
Youth Services Librarian 72,936 10,192 20 12 83,128
Support Services Cataloging 70,255 10,192 20 12 80,447
Associate
Support Services Coordinator | 69,958 10,192 20 12 80,150
Patron Services Associate 67,101 10,192 20 12 77,293
Adult Programming Coordinator | 55,692 20,461 15 12 76,153
Patron Services Associate 55,281 20,461 15 12 75,742
Adult Services Librarian 65,169 10,192 20 12 75,361

*Pay for vacation and sick days granted is included in the annual salary.

The Deerfield Public Library does not provide housing allowance, vehicle allowance, clothing allowance or loans. Bonuses are
awarded at the discretion of the Library Director.



